. N 1/15/79 ‘ _ Introduced by : - PAUL BARDEN

’ ~f4 ’ ‘ - | Proposed No'. .7 9 - 9 6 \\\

- ORDINANCE NO. 4108

2 ‘ " AN ORDINANCE approving and.adopting the Co11ectiye
: Bargaining Agreement negotiated by and between King
County and the Public Safety Employees Local 519 -

’ Commissioned; and establishing the effect1ve date
4 of said Agreement.
5 BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:_ |
SECTION 1. The Collective Bargaining Agreement negotiated between
7V' ~ King County and the Public Safety Employees Local 519 - Commissioned
8 and attached hereto is hereby approved and adopted and by this reference
‘9 " made a part hereof
10 SECTION 2. Terms and conditions of said agreement shall be effective
1  from January 1, 1979 through:and including December 31, 1980.
12 | INTRODUCED AND READ for the first time this /vg)ilé' day of
13 hbaany)/ e, '
14 PASSED this J 0%—«7% day of %/édzdaw/ , 1979.
15 | ' KING COUNTY COUNCIL 4
: KING COUNTY, WASHINGTON
16
17
18 Chairman '!/—-—_—
19 ATTEST:
50 :
2 : DE{SU-I{C’]erk of the Council.

23 APPROVED this Z‘é day of %M 97
25

26 7 Executiv
27
28
29
30
31
32

33
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To John;D. Spellr

From:

Subject:

Alber& G. Ros

COLLECTIVE'BA]
]

Publi@ Safety

Team,%having C

Agreeﬁent foi

it fo& approvs

signature.
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COUNTY DIVISION OF PERSONNEL

MEMORANDUM

nan, County Executive

-

5, Personnel Manager

RGAINING AGREEMENT

Employees, Local 519 and the County negotiating
:ompléted_the attached Collective Bargaining
the Commissioned Personnel, hereby recommend

a1l of the Council by Ordinance and for'your

g

'Publlc Safety
LocalI519

mployees,

Albert G. RoOss, Chairman
County Negotiating Team
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These articles constitute an agreement, terms of which have

been negotiated in good faith, between the King County Labor

Negotiating|Team and the signatory organization subscribing
thereto. This Agreement shall be subject to approval by

Ordinance by the County Council of King County; Washington.

ARTICLE I: |PURPOSE

The intent and purpose of this Agreement is to promote the

con%inued improyement of the relationship between King County and
itsemployees by providingba uniform basis for imolementing the
rlght of publlc employees to jOln organizations of their own
choo31ng, ahd to be represented bv such organlzatlons in matters
conoernlng éhelr emplovment relatlons with King County and to set
\
forth the wéges, hours - and other working condltlons of such
; \

,emp}oyees in appropriate bargaining units provided the County

hasjauthority to act on such matters and further provided the
| L - ‘
matter has not been delegated to any civil service commission or

| . . . .
personnel board similar in scope, structure and authority as

deflned in Chapter 108, Extraordinary Session, 1967, Laws of

the | State of Washlngton.

1/79 | -1-
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UNION RECOGNITION AND MEMBERSHIP

ARmICLB II:
SECTI&N 1. The County Council recognizes the signatory
‘ ‘ .
oréanizatidn, certification No. 0-562, as representing. those
employees whose job classifications are listed in the attached
Adéendum.A. , |
Section 2. It shall be a condition of employment that all
rejular, full-time employees shell become members of the union
an@ remain members in good standing. _Provided, that employees
wiﬁh the rank of lieutenant who are not members of the union on
the effectiye date of this agreement shall not be required to

become members. Timely payment of regular unlon dues will

constitute membershlp in good standlng for the purpose of this

article.

It shall also be a condition of employment that regular,
full ~-time employees covered by this Agreement and hired on or

after its effectlve date shall, on the thirtieth day following

such employment become and remain members in good standing in
\
| I
| Provided, that employees with a bona fide religious objec—
| -
tion to union membership and/or association based on the bona

fide tenets or teachings of a church or'religious body of which -

-such employee is a member shall not be required to tender those

due$ or initiation fees to the Union as a condition of employ-
ment. "Such employee shall pay an amount of money equivalentlto
regular union dues and initiation fee to a rnon-religious charitv
mutually agteed upon between the public employee and the Union.

The lemployee shall furnish written proof.that payment to the

1/79 -2-
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agreed upon| non-religious charity has been made. If the employee
and the Union cannot agree on the non-religious charity, the
| ’

Public Employment Relations Commission shall designate the chari-

table organization. It shall be the obligation of the employee

requesting or claiming the religious exemption to show proof to
: | . . : .

the| Union tbat he/she is eligible for such exemption.
i ' S . '
All inﬁtiation fees and dues paid either to the Union or

i _
charity shall be for non-political purposes.

Sectioh 3. Dues Deduction. Upon receipt of written autho-

rization individuaily signed by a bargaining unit émployee, the
Countyvshéll have deductéd from the pay of such employee, the
amount oﬁ dues as certified by the secrétary of the signatory
organization and shall transmit the same to the treasurer of the
signhatory organiiation. . |

The signatory érganization will indemnify, defend ana hold
the County harmless against any claims made and ggainst’any.suit

%ituted %gainst the County on accbunt of.any check-off of dues

| . ’ . . o . .
for the 51g?atory organization. The signatory organization agrees

\ » . . .
to refund tb the County any amounts paid to it in error on account

ins

| 3 . ' . .
of Fhe check~off-prov151on upon presentation of proper evidence
the&epf.
Sectioh 4. The County will require all new employees, hired

in la bositibn included in the bargaining .unit, to sign a form
P \ -
i

(in triplicate), which will inform them of the Union's exclusive

rec@gnition;

1 .
Sectiob 5. The County will transmit to the Union a current

| ] _

listing of ?ll employees in the bargaining unit within thirty (30)
b
|
|
|
i

days of reguest for same but not to exceed twice per calendar year]

|
1/79
|
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Such list shall include the name of the employee, classification,

department jand Salary.
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ARTICLE III: RIGHTS OF MANAGEMENT

The management of the County and the direction of the work

[

force is vested exclusively in the County subject to terms of

thils Agreement. All matters not specifically and expressly

treated by the language of this Agreement may be administered

for its duration by the Cdunty in accordance with such policy

or

procedures as the County . from time to time may determine.

Nothing in this Agreement shall prohibit the utilization of .

commissioned police officers to perform duties as reguired by the

Department of Public Safety, however, it is the intent of the

Department of Public Safety, whenever possible, to fill civilian

classifications with civilians.

The Sheriff-Director will establish and maintain for the

duratiornr of this Agreement a policy advisory committee for the

pur
o
pol
of
no
éom

|

|
not
are

agy

1/7

pose of reviewing current department policies and procedures

and making recommendations to the Sheriff-Director regarding any

icy or procedural'changes. The committee will be comprised
representatives fromvall areas of the department provided that
one above.the rank of Lieutenant will be placed on the
mittee. |

Issues arising out of the Policy Advisory Committee.éhall
be a proper subject for the grievance procedure, unless tﬁey‘
properly grieved as a result of a specific provision of this:

eement.
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HOLIDAYS

a10g

The County shall observe the following as paid holidays:

First day of January

12th day of February

Third Mondayv of February

Last Monday of May '

Fourth day of July. _

First Monday of September

L1th day of November

Fourth Thursday of November

Friday following the fourth
Thursday in November

25th day of December

'COMMONLY CALLED:

New Year's Day
Lincoln's Birthday
Washington's Birthday
Memoxrial Davy :
Independence Day
Labor Day

Veteran's Day

-Thanksgiving Day

Christmas Day

All employees shall take holidays on the day of observance

unless their work schedule requires otherwise for continuity of

service, in which event, they'shall be paid one and one-half

(1-1/2) times the regular pay for all hours worked on the

ho#iday'in addition

personal holidays.

Ocﬁober and November of éach year.

1/79

to holiday pay.

'In addition to.the above, each employee will have two (2)
These‘holidays will be administered through

thé vacation plan and will be added on the first vayday in
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ARTICLE V: ' VACATIONS

Section 1. Regular, full-time employees shall receive

vacation benefits as indicated in the following table:

Years of Monthly Egquivalent Maximum

Continuous Vacation Annual Vacation

Service . ‘ Credit Vacation Accumulation
i Credit Allowed

Upon completion

Qf%one (1) year : . (80 hrs.)

of |service , 10 days .
k

More than one (1)

but less than

three (3) years of (6.66 hrs.) (80 hrs.) (160 hrs.)
co#tinuous service .833 days 10 days 20 davs
Less than twelve (12)

years of continuous

seﬁvice

More than three (3)

yeérs of continuous (10 hrs.) (120 hrs.) (240 hrs.)
seqvice - 1.25 days 15 days 30 days
Twélve (12) years or .

more of continuous (13.33 hrs.) (160 hrs.) (320 hrs.)
service .7 Lo 1.66 days 20 days - 40 days

For purposes of this section, one (1) day of vacation pay

shéll be computed as 1/260 of the employee's annual salary in
| ng

effect at the time of vacation or upon termination, aﬁd for pay-
ro#l purposes,  a year éhall be considered to contain 2,080 hours.
(Thereby, annual salary divided by 2,080 will result in the
hourly rate for purposes of this section.)

% Sectidn 2. Employees with one or more continuous years.of
service shall accrue vacation benefits monthly.

Section 3. Vacation benefits for regular, part-time employ-

ee

n

will be established based upon the ratio of hours actually

worked (less overtime) to a standard work year. For Example:

1/79 : -7-
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If a regular, part-time employée normally works four hours

per day in a department that normally works eight hours per day,

»th?n the part-time employee would he granted four-eighths of the

va&ation benefit allowed a full-time staff member with an equiva-

lent number of years service.

. '
. Section 4. No person shall be permitted to work for compen-~

sation for the County in any capacity during the time when vaca-

tion benefits are being drawn.

Section 5. Vacation may be used in one-hour. increments at .

the discretion of the department director or his appointed

designee.

Section 6. Upon termination for any reason, the employee

will be paid for unused vacation credits up to the maximﬁm allow-

able accumulated vacation.

Section 7. 'Extra helpxemployees.will not be granted

vacation benefits.

Section 8. No émployee shall earn the equivaleﬁtyof a

month's vacation credit during a month when the employee is

absent without pay more than three (3) working days, provided,

however, that discipline resulting in suspension not exceeding

An

or

teﬂ (10) working days shall not serve to reduce vacation credit.

lemployee shall not be granted vacation benefits if not
1 ' .

previously accrued.

Section 9. In cases of separation'by death, payment of

unused vacation benefits shall be made to the employee's estate,

in applicable cases, as provided by RCW, Title 11.

Section 10. Employees may continue to accrue additional

vacation beyond the maximum specified herein if, as a result of

1/79 -8-
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cyclical workloads or work assignments, accrued vacation will be

lost. Employees who leave King County employment for anyvreascn
will.be paid for their unused vacation up to. the maximum
specified herein. Employees shall forfeit the excess accrual
prior.to December 3lst of each‘year.

Section 11. in accordance with past p;actice, vacation

shall be granted on a seniority basis within each shift, squad or

unit and shall be taken at the request of the employee with the

approval of‘thé Division Commander. Employees'who are transferred
involuntarily, and who have already had their vacation request
approved byitheir Division Commandef will be allowed tb retain
that Vacation period regafdless of theif seniority within the

new shift, squad or unit to which they are transferred.

\

1/79 | -9-
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ARTICLE VI: SICK LEAVE

Seétion 1. Every regular, full-time employee shall accrue -
sick leave benefits at the fate of one work day for each month in
County service. |

Section 2. No employee shall earn sick leave credit duringr
a month when the employee is absent without pay more than three
(3) working days, provided, however, that discipline resulting
in suspension not excéeding teﬁ(lO) working days shall hot serve
to reduce sick‘leave credit. |

Section 3.‘ Everybregular, part-time employee shall receive.
sick 1éave benefits proportionate. to the employee's regular work
day. Fof'example: If a part*timé employee normally works four

hours pervday and the department's normal work day is eight hours,

the employee will receive four hours of sick leave benefits for

the month.

Section‘4. Extra hélp employeeslreceive no sick leave
benefits.

Section 5; After si# months of full-time service, a regular
employee may, at his inision manager's discretion, be permitted
to use up to oné«half of his accruing vacation (5 days) as an
essential extension of used sick leave. If an employee does not
work a full 12 months, any vacation credit used for sick leave o
must be reimbursed to the County upon termination.

Section 6. Sick leave shall accrue on a monthly basis
starting with the first of the month following*the month the
employee commenced employmegt. ‘An employee is not entitled to

sick leave if not previously earned.

1/79 - -10-
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Section 7. Sick leave may be used in one-hour incremeﬁts
at thé~discretion of management. -

Section 8. There shall be no limit to the houis of sick
.leéve accrued by an employee. |

Section 9. Sick leave benefits are provided in order that
the empidyee's wages may be protected in cases where health is
poor or medical attention»is.required. - Management is responsible
for the proper administration of this benefit. |

Section 10. Separétion from King County employment, except
by retirement or reason of temporary>léy~off due to lack of work 
or funds, shall cancel all sick leave currently accrued to the
employee. Should the employee resign in good standing and return

to the County within two years, accrued sick leaVe shall be’

restored.

Section 11. Accrﬁed sick leave may be used for- absence due
£o temporary disability.caused or contributed by pfegnancy.

Section 12. Sick leave because of an employee's physical
incapacity will not be approved when the injury is directly
traceable to simultaneous employment other than with the County
of'King, uhless performing his responsibilities as a Police
Officér.

Section 13. King County will reimburse those employees‘whofi
have at least five (5) yéars service and retire as a result of |
length of service‘or who terminate by death, twenty-five peréentA
(25%) of their unused, accumulatéd sick leave to a maﬁimum of
thirty (30)>days; All payments shall be made in cash, based on
the employee;s base rate, and there shall be no deferred sick

leave reimbursement.

1/79 - - 11~
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Section 14. ’Employees injured on the job cannot éimulta—
neously collect sick leave and workman's compensation payments
greatef than net regulér pay of the employee. Administrative
rules will be established to allow for payments equal to net
regular-pey of employees gualifying under workman's compensation.

Section 15. Family Caie and Death.

a. Regular, full-time employees shall be entitled to.three‘
(3) working days of bereavement leave a year due to'death of
members of their immediate family.

b. .Regulaf, full-time emplpyees[whe have exhausted their
bereavement leave, shall be entitled to ﬁse éick.leavé in the
amount of three (3) werking days for.each instance when aeath
occurseto a member of the employee’s immediafe»family.

c. Three (3) sick leave days of absence from the job mey be

granted to an employee due to a requirement to care for immediate

family members who are seriously ill. Up to one‘day's absence
may. be authorized for a male employee to be at the hospital on.
the day of the birth of his child.

d. In cases of -family care where no sick leave benefit
exists, the employee may be granted leave without pay.

e. In the application injany of the foregoing provisions,
when a holiday or reguler day off falls within the prescribéd':iii

period of absence, it shall not be charged.

/79 ‘ -12-
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ARTICLE VII: WAGE RATES

Section 1. Wage rates shall be in accordance with the job
classifications as listed in Addendum A.
Section 2. Qualified personnel assigned to the Bomb

DispOsai Squad on a full-time basis shall be compensated an

additional ten percent (10%) per month of the Patrolman I,

Step 1 rate for all timebwhile so assigned.

Section 3. Employees assigned as Motorcycle Patrolmen for
at least one full month will receive an additional three perceﬁt
(3%):per_month éf the Patrolman I, Step 1 rate while so assigned.

Section 4. Employees aséigned as Skianiyers continuously
for at_least one full month will receive an additional three
percent (3%) per month of the Patrolman I, Step 1 rate while so
assigned.

Section 5. rAll personnel who are not requiréd to wear a

uniform shall receive a clothing allowance of $12.50 per month.

1/79 -13-
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ARTICLE VIII: OVERTIME

Section l. Except as otherwise provided in this article,
employees on a five-~day schedule shall be paid at the rate of
time and one- half for all hours worked in excess of eight (8) 1n

one day 1nclu51ve of lunch perlod or forty (40) in one week. An

employee on a four-day schedule shall be paid at the rate of tlme :

and onemhalf for all hours worked in excess of ten (10) in one
day, inclusive of lunch perlod, or forty (40) in one week.
Section 2. A minimum of two-(2);hours at the overtime rate
shall be allowed for each callout. Where such overtime exceeds
two (2) hours, the actual hours worked shall be allowed at the

overtime rate. The actual hours worked shall be computed from

the time the officer leaves home until the time the officer

returns home, such time to be computed using the most direct

route available.

Section 3. All overtime shall be authorized by the Depart-—
ment Director or his designee in writing. Saturday and Sunday
work is not overtime wheﬁ it is a regularly scheduled work day'
for the individual crew. |

Section 4. Emergency work at other than the normal
scheduled working hours, or special scheduled working hours not ;

enumerated above, shall be credited as such. This unscheduled

‘and emergency overtime will be compensated as overtime, and in

the event this overtime work is accomplished prior to the normal
working hours and the employee subsequently works his regular
shift, his regular shift shall be compensated at regular time.

Section 5. Off duty court time occurring on a regularly

1/79 -14-
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scheduled furlough day shall be compensated'at a minimum of three
(3) hours; 'said time to'be.computed from the time tﬁe'officer
leaves his home for court; including any time spent securing
evidence or other material necesséry for the court appearance, to
the time he/she refurns to his/her‘home, such time to be computed
using the most direct route available. |

| Second shift employees shall be.compensated at a minimum of -
three (3) hours for morning court at time and one-half; said time
to be computed from the time‘the officer leaves his home for court
including any time spent securing evidence or other material
neéessary for the court appearance, to the time he/she returns to
his/her home, such time to be computed using the most direct
route availéble. |

Third shift employees'shall be compensated at a minimum of
three (3).hours for morning and afternoon court at time ;nd one-
half; said time to bé computed from the time the officer leaves
his/her. home for court,.including any time spent securing evi-
dence or other material necessary for the court appearance, to
the time he/she réturns to his/her home; such timé to be éomputed'
using the most direct route available.

Section 6. In those insﬁances where the provisions of
SeCtion 5 are not difectly applicable, the foliowing procedﬁre
shall be used.

a. If an employee has court attendance on a regularly.
'scheduled work day and‘his/her séheduled shift begins or ends
more than two (2) hours from the time he/she attends court,
He/she will be'compenSated‘at a minimum df three (3) hou;s at

time and one-half; said time to be computed from the time the

1/79 ' ~15-
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officer leaves hié/her home for court, including any time spent
sequring evidence or other material necessary for the court .
appearaﬁce, to the timé he/she returns to his/her home, such time

to be computed using the most direct route available.

b. If an employee has court attendance»bn a regularly
scheduled work day, and his/her scheduled shift beginé or ends
lggi than two hours from the time that he/she attends court,
he/she will be compensated at the overtime rate for the period
from the beginning of court attendance until the sfart of his/her
scheduled shift, or from the end of his/her scheduled shift until

the end of court attendance, whichever applies."In these two

‘situations, employees will not be paid travel time for the dis-

tance to or from work; hoWever, i% court attendance occurs before
the employee's scheduled shift and the distance to court is
furthet than the employee would normally drive to their assignéd
precinct; or if an emploYee must obtain evidence or other material
necessary to the court appearance, which requires tfavel'in excess
of the normal distance»they would drive to théir aésigned pre;
cinct,.the following procedure shall be used: The employee will |
drive to his/her assigned precinct, obtain a county vehicle and.
usé that vehicle to travel to court or pick up evidence, etc. .
In these instances overtime compensation will begin at the tiﬁé 
the employee arrives at the precinct and picks ﬁp a county vehiéie
Similarly, if court attendance occurs after the employee's “
scheduled shift and he/she must return evidence or other material
that was pertinent to the case, he/she will ﬁse a county vehicle
and willvbé paid the overtime rate until he/she is finished

returning'the evidence and has arrived at his/her assigned pre-

1/79 ' -16-
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cinct.

Section 7. The curreht King County mileage rate will not
be paid fof attendance at King County Courts.

Section 8. Employees attending court will be compensated

at the overtime rate for fifteen (15) minutes prior to the time

stated on the subpoena. Any time spent in excess of this fifteen

(15) minute period must be authorizéd by the ?rosecutor in the
space provided on the Depaftment overtime reguest form.

Section 9. For the purpose of calculating overtiﬁe cbmpen~
sation, an}employee‘s work week shall be defined as béginning withl
the first day of work after a furlough day and continuing for a
total of seven (7) consecutive days. Also, the work day shall be'
defined as‘begihning with the first hour of work and continuing
for a total*of twénty~four (24) consecutive hours. Provided,
the above provisions will not apply during normal quarterly shift

rotation or in bona fide emergency situations.

1/79 e -17-
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ARTICLE IX: HOURS OF WORK

Section 1, The working hours affected by this Agreement
shall be the equivalent of forty (40) hours per week on an
annualized basis.

Section 2. - The establishment of reasénable work schedules
and starting times is Vested solely within the purview of
department management and.may be changed from time to‘time
provided a two (2) week prior notice of change is given, except
in those circumétances over which the*department cannot exercise
control. In the exercise of this prerogative,bdepartment manage-
ment will establish schedules to meet the dictates of the wdrk~
load, hbwever, nothing contained Herein will permit split shifts.

Sectidn 3. With management approval, work schedules may be

altered upon written reqﬁest of the employee.

1/79 ‘ -18~-
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" written notice of its intention to do so nd later than

4104
ARTICLE X: MEDICAL, DENTAL AND LIFE -INSURANCE PROGRAMS
King County presently participates in group medical, dental
and life insurance programs. The County agrees to maintain
level of benefits in these plans for the duration of this

negotiation for calendar yeér 1980 by either party, providing

November lst of the preéeding year.
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ARTICLE XI: MISCELLANEOUS

: Sectién 1. An employee elected or appointed to office in a
local of the‘signatory organization which requires a part of all
of his time shall be given leave of absence up to oﬁe (1) year‘-t
without»pay upon application. -

Section 2. All employees who have been authorized to usé
their own transportétion on County business shall be reimbursed
at the current rate of fifteen cents (15¢) per mile.

Section 3. Employees who are directly involved with
proceedings before the Civil Service Commission may be allowed
to attend without loss of pay provided prior permission is
granted by the‘department'directof or his designee. |

Section 4. Emplovees who are elected to serve on the Union

negotiating committee shall be allowed time off from- duty to

attend negotiating meetings with the County provided, howéver,

that the total cumulative time expended during negotiations
does not exceed two. (2) man hours at County éxpense for every
one (1) hour of negotiations, and provided further, that prior
approval is granted by the department director. |
Section 5. The Department Administration shall afford
Union representatives a reasonable amount of time while on
on-duty status to consult with appropriate management officiais L:
aﬁd/or aggrieved employées, provided that the Union representa-— i
tivé and/or aggrieved employees contact their immediate super-
visors; indicate the general nature of the'business to be
conducted, regquest necessary:time without undue interference

with assignment dutigs. Time spent on such activities shall

1/79 » - -20-
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be recorded by the Union representative on a time sheet provided

by the supervisor. Union representatives shall guard against

uge of excegsive time in handling such responsibilities.

Sectiqn.6. Employees who_suffer a loss or damage, in the
line of duty, to persohal property and/or clothing, will have
same,repaited or replaced at department expense.

Secfion 7. Off~duty employment.shall bhe in accord with the
Department:Manual prbvided, however, the Department shall noﬁ
reguire a 'hold harmless' aagreement for such émplovment or
iiabilitv insurance of the off-dutv emplo?er.

Section 8. The Department will make available up to fifty
(50) rounds of practice ammunition per month for each Officer
providéd the Officer uses this ammunition at the Department range
under supervised éonditions on the Officer's own time at the |
Officer's own expense. The Officer will turn in thé used brass
after each practice.

Seétion 9. Employees shall have the right to examiné'their
persoﬁal hiétory'file upoh‘rquest during nofmal business'hours.

Segtidn 10. All commissioned officers hired after January 1,
1974, shall be furnished required uniforms and equipment.
Commissioned officers hired prior to January 1, 1974, shall be
furnished all replacement items of uniforms and equipment on an B

as needed basis.
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ARTICLE XII: GRIEVANCE PROCEDURE

King éounty recoygnizes the importance ahd desirability of
settling grievances promptly and fairly in the interest of
continuéd éood employee‘relations and morale and to this end the
following brocedure is outlined. - To accomplish this, every
effort w1ll be made to settle grlevanres at the lowest poq ible
level of supervision.

Employees will.be unimpeded and free from restraint, inter-
ference, cdercion, discrimination or reprisal in seeking adjudi-
cation of Eheir §rievances.

Sectlon l Definition.

Grlevance - An issue raised by an employee relatlng to Lhe

interpretatlon of his rights, benefits, or conditions of employ—

‘ment as contained in this Agreement.

Sectién,Z. .Procedure.

Step i - A grievance shall be verbally presentéd_by the
aggrieved émployee, and his representativé'if‘the"employeé
wishes, within 14 calendar days éf the occurrence of such
grievance,ito the employee's immediate foreman or subervisor.

The 1mmed1ate foreman or supervisor shall gain all relevant facts
and shall attempt to adjust the matter and notify the eleoyee il;
within thrge working days. If a grievance is not pursued to}'. o
the next lével within three working days, it éhall be presuhed
resolved. |

Stép 2 - If, after thorough discussion with the iﬁmediate
foreman orjsupervisor, the grievance has not been satisfactorily

resolved, the employee and his representative shall reduce_the'

1/79 ‘ ‘ -22-
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grievance to writing, outlining the facts as they are understood.
The written grievance shall then be pfesented to the division
manager fof investigation, discussion and written reply. The
division menager shall make his written decision available to
the aggrie&ed emplovee within teh working days. If the grievance
is not pureued'to’the‘next higher ievel within five working days,
it shall be presumed resolved.

Step 3 - If, after thorough evaluaﬁion, the decision of
the division manager'has not resolved the grievance to the
satisfaction of the employee, the grievance may be presented to
the department director of office manager. All letters, memo-
randa and other written materiels previously submitted to lower

levels of supervision shall be made available for the review and

consideration of the department director .or office manager. He

-may interview the employee and/or his representative and receive

any additional related evidence which he may deem pertinent to
the.grievance. He shall make hie written decision available
within ten 'working days.‘ If the grievance is not pursued to the
next‘highe; level within five working days, it shali be presumed
resolved. |

Step 4 - If, after thorough evaluation, the decision of the‘
department dlrector or offlce manager has not resolved the

grievance to the satisfaction of the employee, the grievance mey

be presented to a committee comprised of one representative from. .

the Union, one representative from. the department and the Person-

nel Managef or his designee, who shall alsq act as Chairman. The
Union representative.and/or the department representative may be

subject to ichallenge for cause.
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This commiﬁtee shall convene a heafing for the purpose of
resolving the grievance. Both parties tb the grievance shall be
entitled td call Qitnesses_on their behalf, and all‘such hearings
shall be cyosedvfor the purpose of maintaining confidéntiality,
unless othérwise mutually agreed to. The committee shall render
a.decision within ten (10) working days. |

Step § - Either the County of the Union.may.xequest arhitra-~
tion withiﬁ 30 days of conclusion of Step 4, and must specify the
exact quesﬁibn which it wishes arbitrated. The parties shall

then select a third disinterested party to serve as an arbitrator.

In the event that the parties are unable to agree .upon an arbitra-

tor, then the arbitrator_shall be selected from a panel of seven
arbitratérs fufnished by the American Arbitration Association.
The arbitrafor will be selectéd from the list by both the County
represenfative and the Uniqn,‘each altefnately striking a name
from the liét uhtil one name rémains. The arbitrator, under
voluntary lébor arbiﬁration rules of the Association, shall be

asked to rehder a decision promptly and the decision of the

arbitrator shall be final and binding on both parties.

The arbitrator shall have no power to change, alter, detract
from or add to, the provisions of this Agreement, but shall have

the power only to apply and interpret the provisions of this

Agreemént in reaching a decision.
The arbitrator's fee and expenses and any court.reporter'sf‘
fee and expénses shall be borne equally by both parties. Each

party shall bear the cost of any witnesses appearing on that

party's behalf.
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No matter may be arbitrated which the County by law has no
authority over, has no authority to change, or has been delegated
to any civii service commission or personnel board as defined in
Chapter’lOBQ Extraordinary Session, 1967, Lawé of the State of
Washington{

There shall be no,strikes,:cessation of work or iockout
during such conferences br arbitration. }

- Time restrictions may be waived by consent of both parties.

Sectioh 3. va_employees have access to multiple procedures
for adjudicating grievances, the selection by the employee of
one procedure will preclude access to ofhér proéedures; selection
is to be maae no later than at the conclusion of Sﬁep 3 of this
grievancé p?ocedure. |

Sectioﬁ 4. No employee may be discharged, suspended without

| pay, or disciplined in any way except for just cause. ' If a

grievance is filed, disciplinary action will not be executed
until the conclusion of Step 4 of the Grievance Précedure@ 'In
thosé instahces where disciplinary action is based on‘reasonable
evidence of the commission Qf a crime, or the proposed.discipline
involves tefmination of the emploYee,-Stép 4 of the Grievance
Procedure will be‘initiated immediately, and the Personnel Manager
or his designee shall convene the appropriate committee within
five (5) woikihg days of the date the employee is accused of the
violatién Qr is relieved of duty. | |

Sectidn 5. No employee may be suspended without payv unless

| he/she has first received ome (1) written reprimand relating to

his/her previouSVWOrk or conduct. No employee may be discharged

unless he/she has first received a suspension relating to his/her

1/79 | ~25-
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previous work or conduct. ALL previous disciplinary action in

an employee's record may be evaluated and considered in a dis-

ciplinary action.

The following chart illustrates the disciplinary optiéns

available: :The option selected will depend upon the Departm&nt‘s

assessment of the severity of the infraction.

-1 First Offense Verbal Reprimand
‘ ‘ Written Reprimand

2 Second Offense Verbal Reprimand
‘ Written Reprimand.
Suspension

. 3 Third Offense Verbal Reprimand

: S : Written Reprimand
Suspension:
Discharge

Section 6. The aforementioned Section 5 shall not apply if

a Department investigation results in sustained charges in any

of the fdllbwing'categories:

1/79

(a)

(b)

()
(a)

(e)

(£)

(g)
(h)

Méking false or fraudulent statements or inducing others
tp do so.

Conviction of a felony or an inherently dangerous mis-

‘demeanor_as'definedfin R.C.W. 9.41.025(4).

AThking or giving a bribe or "payoff" in any form.

Willful, wanton and excessive or unnecessary use of

force against any person.

Intoxication while on duty; pertaining to alcoholici‘ix
bévérages and/or drugs.

Intoxication while off duty which results in a criminal
conviction.

dontinued absence from duty without leave.

Willful vioclation of the rules and requlations of the

-26-
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6epartment,.or the Civil Service Regulatiéns.

(i) Willful violation of any iawful and reasonable regula- |
tion, order or direction made or given_by a superior
Where such violation has amounted to insubordination
Qr serious breach of proper discipline or has resulted
in loss or injufy to the'County or public.

(3) An attempt to-induce any employee of the County to
éommit any illegal act or act in violation to any lawful
or reasonable Department regulations,

(k) Failure to cooperate‘in Department investigations,

(1) Accepting from any person any gratuity, fee, commission,
loan, reward, or gift whatsoever, for services reﬁdered

incident to duty as a County employee, except such

rewards as may be approved by the appropriate Departi-
ment Director. | )
Section 7. All new employees must serve a probationary
period as defined in_R.C.W. 41.14 and Civil Sefvice Rules.
Sheriff's Civil Service Rulés specify that the probationarv
period is’;n'extension of the hiringvprocess; therefore, the
provisions of this Article will not apply to employees if they
are discha#ged‘during their initial probationary period. Griev-

ances brought by probationary employees involving issues other

than discharge may be processed in accordance with this Article.

|
Section 8. Inasmuch as this is an agreement between the
County and the Union, no individual may, without union concur-

rence, make use of the provisions of this article.
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ARTICLE XIIT: BULLETIN BOARDS

The émployer agrees to permit the Union to post on County
bulletin ﬁoards the announcement of meetings, election of

officers and anv other Union material.
|
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ARTICLE XIV:' EQUAL EMPLOYMENT OPPORTUNITY

The Employer or the Union shall not discriminate against
any individual with respect to compensation, terms, conditions,

or privileges of employment because of race, color, religion,

national ofigin, age or sex, except as otherwise provided by law.

1/79 o -29-
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ARTICLE XVi: WORK STOPPAGE AND EMPLOYER PROTECTIONS

Sectionvl. The employvexr and the signatory organization
agree that the public interest requires‘efficient and uninter-
rupted'perﬁormance of all County services, and £o this end pledée :
their best efforts to avoid or eliminate any conduct contrary to
this objective. Specifically, the signatory organization shall
not cause or condone any work stoppage, including any strike,

slowdown, or refusal to perform any customarily assigned duties,

i - ) ' o
sick leave absence which is not bonafide, or other interference

with Count? functions by employees under this Agreement and
should,samé occur, the»signatory organizétion agrees to take
appropriate steps to end such intérferencen Any concerted.
actioﬁ by any employees in any bargaining unit shall be deemed
a work stoppage if ény of the above actiﬁities havé occurred.
Sectibn 2. Upon notification in writing by the County to
the signatory organizatibn that any of its members are engaged

in a work stoppage, the signatory organization shall immediately,

in writing, order such members to immediately cease engaging in

such work stoppage and provide the County with a copy of such
order. In;addition, if requested by the County, a responsible
official of'the signatory orgahization shall publicly order such
signatory organization emplovees to cease engaging in such a ‘.} 
work stoppage.

Section 3. 'Any employee who commits any act prohibited in
this articie will be subject to the following action or
penalties::

1. Discharge.
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ARTICLE XV: SAVINGS CLAUSE

‘Should any part hereof or any provision herein contained be
rendered or declared invalid by reason of any ekisting or subse~-
quently enacted legislatioﬁ or by ény decree of a court of compe-
tent jurisdiction, such invalidation of such part or portion of
this Agreement shall not invalidate the remaining portions
hereof; provided, however; upon such in&alidation.the parties
agree to méet and negqtiate such parts or provisions affectedf
The remaining parts or provisions shall remain in full force and

effect.

PR
R L.
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ARTICLE XVII: WAIVER CLAUSE

The parties acknowledge that each has had the unlimited
right within the law and the opportunity to make demands and
proposals Qith respect to any matter deemed a proper subject
for collective bargaining. The results of the‘exercise of that
riéht and opportunity are set forth in this Agreement. Thefe»
fore, the éounty and the signatory organization; for the duration

of this Agreement, each agree to waive the right to oblige the

'other party to bargain with respect t0 any subject or matter

not specifically referred to or covered in this Agreement.
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2. Suspension or other disciplinary action as may be

‘applicable to such employee.
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ARTICLE XVIITI: -REDUCTiON—IN—FORCE

Employeesvlaid off as a result of a reduction in force shall
be laid off according tovsenioriﬁy within the department and
élassification, with the employee with the least time being the
firét‘to.go. In the event there are two or more employees
eligible for layoff within the départment with the same classi-
fication and seniority; the department head will determine the
order of layoff based on employee performance.

Employees laid off in accordance ‘with the provisions of

this article will be eligible for rehire into positions of the

same classification in the inverse order of layoff.
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ARTICLE XIX: TRANSFERS

Section 1. Employees may submit written requests for
transfer or reassignment to another division; shift, squad or
unit and such requests.shall be given full consideration by
the Department.

Section 2. When an employee is transferred or reassigned'
involuntarily and such transfer or reassignment produces
significant hardship on the employée or his/her family due to
excess travel time, expense, or other factors, the Department
will give full consideration to these factors and respond to

viable alternatives proposed by the employee or the union with

written justification for the transfer.
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ARTICLE XX: DURATION

This Contract shall cover a two-year period. All present
provisions és‘negotiated for‘by the parties shall continue in full
force and effect for the period Januéry 1, 1979 to December 31,
1980, except that the general wage adjustment for January 1, 1980
to December 31, 1980 shall be renegotiated at the redquest of '
either party by written notice delivered no later than November 1,
1979 and shall be subject to the binding arbitratidn provisions

of R.C.W. 41.56.

APPROVED this. day of , 1979.

SIGNATORY ORGANIZATION:

’_\\\L'//2~/ //77

/Pnﬁllc Safety Employges, Iocal 519

1779 - -36-
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ADDENDUM A

Section l.,lEffective'January 1, 1979, through midnight,

April 30, 1979, wage rates shall be in éccordauce with the

following schedule:

Start 12 Mos.* 24 Mos.* 36 Mos.* 54 Mos.*

Police Officer $1320.82 $1437.56 $1503.68 $1566.97 $1648.55

6 Mos.* 12 Moé.*
Sergeant $1769.53 $1828.60 $1894.71
Lieutenant $1994.58 $2087.43 $2180.26

*All step increases are based upon satisfactory perfOimance
during-previbus service. |

Effective May 1, 1979 and each succeeding four months
theréafter, the base wages as indicatedvabove shallibe increased

by .3% for each 1% rise, or fraction thereof, in the Seattle

‘area CPI-W. Such amendments shall be computed and attached to

this agreement at the appropriate time.

Section 2. Longevity/Education Incentive. Effective

January 1, 1978,'employees covered by the agreement shall receive
longevity/education incentive paymént in éccordance with the

following schedule:

1/79 -37-
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MINIMUM YEARS OF KING COUNTY LAW ENFORCEMENT SERVICE

L 2 3 4 5 6 71 81 9110111 (12413 |14

E .

V Longevity - 1% 1 2% | 3% | 4% 1 5% | 6% | 7% | 8% | 9% | 1.0%

B _

L | |
Associate v ) N .

O Degree 2% 1 3% V4% 1 5% | 6% 7% | 8% | 9% 10% llA_ 12%

F ' , :

E Bachelor's , '

D Degree 3% %ol 5% | 6% | 7% | 8% ¢ 9% 1.0% L1% [L2% 1L3% | L4%

U

C

A Master's : , :

T Degree =~ [ 4% | 5% | 6% | 7% | 8% | 9% {1L.0% 11% [1.2% 13% 14% {15% | 16%

I . : : ’

0

N

NOTE: The above percentage rates are based upon the starting
police‘Officer rate. j

~In order to determine the percentage rate that an individual
employee.is eligible to receive, first use the tablé to locate
‘the minimum years of law enforcement experience, then move down
the table until you reach the appropriate educational level of
the specific employee. The percéntége rate listed in the box
is the total amount of incenﬁive pay. For example, an employee
with seven (7) yeafs of service who hés an Associate Degree
would receiveAincentive pay equal to 5% of the starting pOlicel.

officer rate.

Longevity/Education incentive shall be paid beginning frémﬁs
the first of the month following the month in which the employee
first qualifies for the program. Qualification will be based
upon completion of a.minimum number of years of experience and
education level, plus a review and approval of the éﬁploYee's

dégree by the joint committee established in accordance with the

I 1/79 | -38-
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- 1977 arbitration award.

Effective January 1979 the application of this section is
as follows. The amounts will be adjusted every 4 months as the

cost of living escalator is applied to the starting police

officer rate.

1% of starting'Police rate = § 13.21
2% of a starting Police Officer raté $ 26.42
3% of ' starting Poliéé Officer rate 5 39.62
4% of starting Police Officer rate $ 52.83
5% of starting Police Officer rate = $ 66.04
6%.0of a starting Police Officer raté $ 79.25‘
7% of a starting Police Officer rate = $ 92.46
8% of a starting Police Officer rate $105.67
9% of a starting Police Officer rate = $118.87
10% ofl starting Police Officer rate = $132.08°
11% of starting Police Officer rate $145.29
12% of ‘starting Police Officer rate $158.50
13% of starting Police Officer rate = $171.71
14% of starting Police Officer rate $184.91
15% of starting Police Officer rate $§198.12
167 of starting Police Officer rate $211.33

Officer'

Section 3. Standby. The employer and the'Unién agree thaﬁ??
the use of off—duty'standby time shall be minimized consistent |
with sound law enforcement practices and the maintenance of
public safety. Off—duty Standby-assignments shall be for a
fixed pre-determined period of time. Employees formally placed

on off-duty standby status for unusual occurfences shall be

1/79 -39-
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compensated on the basis of 50% of straight time pay. 1If the

employee is actually called back to work,  the off-duty standby

" premium shall cease at that time. Thereafter, normal overtime

rules shall apply. Personnel assigned County vehicles shall
not be deemed as being on standby status unless sp&cificallj
assigned. to standby status. |

Section 4. Longevity payments shall be subject to ratire-"k
ment benefits. Premiuﬁs paid for Educational Incentive are
considered 'special pay" and not subject to retirement benefit

calculations.
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ADDENDUM B

DEFINITIONS

For purposes of this Agreement, the following definitions will

apply:

1.

1-79

Department:

King County Department of Public Safety

Department Manual:

King County Department of Public Safety Manual

Immediate Family:

Immediate family is construed to mean persons related to an
employee by blood or marriage or legal adoption as follows:
Grandmother, grandfather, mother, father, husband, wife,
son, daughter, brother, sister, grandchild, and any persons
for whose financial or physical care the employee is
principally responsible.

Party: ' 4
Either King County or Pﬁblic Safety Employees, Lécal 519.

Extra Help Position:

A position intended to be occupied on less than a year round
basis to cover seasonal peak workloads, emergency workloads
of limited duration, necessary vacation relief and other
situations involving fluctuating staff.

Extra Help Employee:

An employee in an extra help position, and paid on an houfly
basis without Civil Service or Career Service status,
vacation, sick leave or other benefits. '

Regular Part-Time Position:

A position normally réquiring the services of an employee -
for less than a standard work week. o

_41_




